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                               3.1 PERSONNEL POLICY
RATIONALE

Eketahuna School will be a good employer in recognition that a committed stable staff will provide the best learning environment for students.

PURPOSE

To provide the best learning environment for students we recognize that by providing staff with optimum working conditions, adequate resources, effective on going training, career opportunities and encouragement we will foster staff well being and promote high levels of performance.

GUIDELINES

This policy documents how the Eketahuna Primary School Board of Trustees will ensure that it meets its obligations under National Administration Goal 3 to:
i. develop and implement personnel and industrial policies, within policy and

procedural frameworks set by the Government from time to time, which

promote high levels of staff performance, use educational resources

effectively and recognise the needs of students;

ii. be a good employer as defined in the State Sector Act 1988 and comply with the conditions contained in employment contracts applying to teaching and non-teaching staff.

The Board of Trustees will develop and implement the following guidelines :

Registered Teachers Code of Ethics

PROCEDURES:
3.1 Personnel Policy

      3.1.1 Staff Appraisal

      3.1.2 Equal Employment Opportunity 

      3.1.3 Staff Appointments

      3.1.4 School Staff Induction

      3.1.5 Staff Discipline 
      3.1.6 Allocation of Units 

      3.1.7 Complaints/Sexual Harassment

      3.1.8 Child Abuse Allegations Against Employees

      3.1.9 Shared Teaching (Job Sharing Position)

POLICIES

3.2 Principals Performance Management Policy

3.3 Protected Disclosure

3.4 Classroom Teacher Release Policy

3.5Discretionary Leave Policy

3.6 Police Vetting
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